
CATEGORY 1― ENTRY FORM

AGENCY RECRUITMENT LEADER OF THE YEAR

Open to all senior (chair, C-level or managing director) recruitment leaders in a recruitment agency.

Please provide the following information, using the headings below. The word count for each question is max
500 words unless stated otherwise.

Entrant details
Nominee name Nominee Job Title

Nominee Contact Number Nominee Email Address

Organisation name Linked In Profile Link

Date trading began (as listed on Companies House)

How long have they been with the organization?

Nominated by

Please note if you would like to be considered for this award you must be available for interview on 20th
  May   

2025 and include up to date contact details below. If you are unable to attend the interview on this date      
then your entry will be withdrawn. 

This person will have made the most significant influence on their recruitment business, the industry  
and demonstrated exemplary leadership between October 2023 and 31 December 2024. 



Entry details

Please describe the nominee’s role in the business? What are their key responsibilities and
objectives? (Guideline length: 300 words)

What is the nominee’s approach to recruitment and leadership? How is this demonstrated?

Detail the nominee’s specific achievements between October 2023 and 31 December 2024. 



Please provide specific examples of the nominee’s direct impact on their business and colleagues  
during October 2023 and 31 December 2024. Please highlight any impact that the nominee has     
made on the sector they operate in, the recruitment industry, their professional network and the 
wider community. 
(Guideline length: 300 words) 

What is the nominee’s vision/philosophy of best practice in recruitment?

(Guideline length: 200 words)

Please send any supporting material to enquiries@recruiterawards.co.uk (if applicable).

mailto:enquiries@recruiterawards.co.uk

	Text1: 
	Text2: 
	Text3: 
	Text4: 
	Text5: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 
	Text11: 
	Text12: 
	Text13: 
	Text14: 


